
Coulee Region Humane Society 

 
JOB DESCIPTION 
Title:  Dog Training and Consultations 

Reports to:  Executive Director  

 

PURPOSE OF THE JOB 
To assist owners and their canine companions by educating and teaching proper training 

techniques to owners and be better able to understand their canine companions.  The 

training needed will help make the dogs become better canine companions and will 

improve the likelihood of staying in a home.  To support the mission of CRHS. 

 

JOB RESPONSIBILITIES 
 Responsible for conducting and documenting all dog consultations and classes. 

 Formulate a customized behavior training program for puppies and young adult 

dogs in need of one, depending on the outcome of their behavior evaluation. 

 Work with dogs in need on a regular basis throughout their stay at the CRHS. 

 Refer customers to appropriate resources if their need requires additional 

assistance. 

 Assist with in home visits as needed. 

 Participate in in service, community and behavior workshops as needed. 

 

QUALIFICATIONS 
 CPDT required or obtained within six months. 

 CGC Educator required or obtained within six months.   

 Agility knowledge to teach agility related courses.   

 Appropriate technical degree or equivalent work experience. 

 Pleasant, professional, public image. 

 Able to work with limited supervision. 

 Computer literate and ability to operate office equipment. 

 Excellent oral, written and organizational skills with attention to detail. 

 Able to work flexible hours, including nights and weekends. 

 Passion for issues relating to animal welfare.  

 Current rabies and distemper vaccinations, as advised by a veterinarian, for each 

employee owned cat or dog. 

 Current annual dog or cat license, if required by the employee’s municipality of 

residence, for each employee-owned cat or dog. 

 

WORK ENVIRONMENT 
 Working conditions include: 

 possible exposure to dangerous, diseased, frightened and injured animals. 

 possible exposure to potentially harmful chemicals and drugs. 

 Emotional demands include: 

 euthanasia. 

 animal abuse. 

 animal neglect. 

 Ability to lift large animals and/or assist with lifting large animals in excess of 80 

pounds. 

 

 

 



PHYSICAL REQUIREMENTS 
 The physical demands described below are representative of those that must be 

met by an employee to successfully perform the essential function of this job.  

Reasonable accommodations may be made to enable individuals with disabilities 

to perform the essential functions. 

 

 While performing the duties of this job, the employee is required to stand; walk; 

sit; use hands to finger, handle, or feel objects, tools or controls; reach with hands 

and arms; climb stairs; balance; stoop, kneel, crouch or crawl; talk and hear.  The 

employee must occasionally lift and/or move up to 25 pounds.  Specific vision 

requirements in close vision and the ability to adjust focus. 

 


